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Cranbrook/Ktunaxa Territory 
– The Ktunaxa Nation is 
very pleased with today’s 
Supreme Court of Canada’s 
decision to grant Aboriginal 
title to the Tsilhqot’in people 
to approximately 2000 square 
kilometers of land in the heart 
of Tsilhqot’in traditional 
territory.  

The case was brought forward 
to the Supreme Court of 
Canada by the Tsilhqot’in of 
central British Columbia after 
the British Columbia Court of 
Appeal ruled the Tsilhqot’in 
had only aboriginal title in 
small select spots of their 

traditional territory. 

“We stand in support and in 
solidarity with the Tsilhqot’in 
people and the Tsilhqot’in 
National Government,” said 
Ktunaxa Nation Council 
Chair, Kathryn Teneese. 
“We honor the monumental 
journey that the Tsilhqot’in 
people have taken and while 
this is a landmark decision 
by the Supreme Court, there 
is still much work that needs 
to be done when it comes to 
recognition and reconciliation 
with First Nations in British 
Columbia. This is certainly a 
positive step in that process.”
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“Today, we are encouraged 
that the historic legacy of 
marginalizing the rights of 
Aboriginal people in British 
Columbia is beginning to 
come to an end,” continued 
Teneese. “We will no longer 
be an afterthought when 
significant developments 
that will have major impacts 
on our cultural and spiritual 
ways of life are proposed. We 
will have an equal seat at the 
table to help foster a mutually 
beneficial relationship with 
other governments to help 
generate prosperity for all 
British Columbians.”

Ktunaxa Nation Lauds Supreme Court 
Decision on Tsilhqot’in Aboriginal Title
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Andrew Weavrer - With a recent 
Supreme Court decision in place, 
the year-round ski resort on Jumbo 
Glacier is one step closer to devel-
opment. If built, the resort will be 
the first of its kind in North Amer-
ica. It will also likely be the last 
of its kind, ever, because at a fun-
damental level, it simply does not 
make sense.

If fully completed, the 20-year, 
billion-dollar development is ex-
pected to be the only resort in North 
America where patrons will be able 
to ski year-round. The project has 
been hotly contested since its in-
ception 23 years ago. Throughout 
this period, it has faced significant 
local opposition from special in-
terest groups, local communities, 
and First Nations. Most recently 
the Ktunaxa First Nations brought 
the resort before the BC Supreme 
Court, arguing that its develop-
ment violated a sacred area for the 
Ktunaxa Nation. The court has now 
ruled in favour of the developer, re-
moving one more barrier to the re-
sort’s construction.

But does this development make 
sense?

Development happens, change hap-
pens, and there will always be pro-
ponents and opponents of specific 
projects. Yet, in the case of the Jum-
bo Glacier Resort, there are a few 
facts that appear to undermine the 
viability of the project.

First, the science is clear: The whole 
concept of a long-term, all-season 
ski resort is slowly but surely be-
coming a fantasy. Glaciers across 
BC are melting and Jumbo Glacier 
is no exception. It is expected that by 
2100, Jumbo Glacier will be largely 
non-existent. In fact, just looking at 
the period between 1985 and 2005, 
the entire Southeastern BC glacial 
region lost, on average, roughly 
15% of its mass. Yet while the sci-
ence is forecasting increased melt-
ing, according to the developer’s 
own plan it will still take over 20 
years to build the proposed resort. 
This means that by the time the re-
sort is fully operational a further 20 
years of melting will have also oc-
curred. The fact is, climate change 
is eliminating the viability of year-
round glacial skiing and as it does 
so, it is turning Jumbo Resort into 
an increasingly risky investment.

Second, the Jumbo Resort clearly 
lacks a social license to continue. 
Over the last decade, media, gov-
erning bodies and special inter-
est groups have conducted several 
polls and surveys that serve to high-
light the significant local opposition 
to this project. For example, in the 
2004 Environmental Assessment 
over 90% of the thousands of com-
ments received were in opposition 
to the project. There has been sig-
nificant local opposition to the idea 
of the resort from its inception and 
there continues to be strong opposi-
tion from the Ktunaxa First Nation.

Finally, the fact that the provincial 
government has used $250,000 to 
create a municipality that has no 
residents and no infrastructure is 
troublesome, given the real needs 
that exist in our province. How this 
is a good use of taxpayer money 
or a sound investment decision are 
both good questions.

Until this week, Jumbo Resort had 
a deadline to begin construction 
by this fall, or it would have to un-
dergo a new environmental assess-
ment. Unfortunately, the provincial 
cabinet passed an order in council 
this week that may exempt Jumbo 
Resort from undergoing this assess-
ment. This change is particularly 
troublesome given the advance-
ments in climate science and in our 
knowledge of glacier melting, both 
of which have evolved significantly 
since Jumbo underwent its last en-
vironmental assessment in 2004.

The fact is, the more we learn about 
glacier science, the less a resort like 
Jumbo makes sense. Given this, it’s 
hard to understand why the provin-
cial government is subsidizing and 
promoting the development of a 
project that faces significant local 
opposition and flies in the face of 
our best scientific understanding of 
climatic trends.

Twenty years ago we may have 
thought this project had a promising 
future. Now we know that future is 
bleak.

Jumbo Glacier Resort: 
Undermined By Science

Photos from Our 
Archives
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Annual General Assembly Agenda

9:00am

10:00am

10:45am

12:00noon

1:00pm

2:00pm

2:30pm

3:15pm

4:15pm

5:30pm

7:00pm

9:00am

9:45am

10:30am

11:00am

12:00noon

1:15pm

2:00pm

2:30pm 

3:30pm

Registration and Coffee

Grand Entry
Opening Prayer
 
Welcome from the Communities
• KTI Bonners
• CSKT Montana
• Akisqnuk, - Chief Lorne Shovar
• St. Mary’s - Chief Jim Whitehead
• Lower Kootenay - Chief Jason Louie
• Tobacco Plains - Chief Mary Mahseelah

AGA Opening Comments
Ktunaxa Nation Chair, Kathryn Teneese

Strong, healthy citizens and communities... 
Social Investment Sector

Lunch Break 
Please allow Elders to be served first

...Speaking our languages and celebrating who we 
are and our history in our ancestral homelands... 
Traditional Knowledge and Language Sector

Break

...Working Together...
Corporate Services Sector

..Managing our Lands and Resources... 
Land and Resources Sector

Break
Announce door prize draw winners
Pick up prizes at registration desk

Dinner 
Please allow Elders to be served first

Powwow
• Friends of Ktunaxa Nation Award
• Malyan Michel Bursary Winner

Registration and Coffee

Finance Department
 
PLEASE NOTE THAT THE FINANCE PORTION 
IS A CLOSED MEETING. IT IS ONLY FOR 
KTUNAXA NATION CITIZENS AND STAFF

PLEASE COME AFTER THE BREAK

Break

...As a self-sufficient... 
Economic Sector and Nupqu Development

Lunch Break
Please allow Elders to be served first

...Self-governing Nation.
Executive Council

Break

Ktunaxa Kinbasket Treaty Council
• Ktunaxa Kinbasket Treaty
            Financing Society Annual Report
• Negotiations Update

Adjournment   Retire Flag 

Wednesday July 16 (KNC) Thursday July 17 (KNC & TREATY)
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Becoming an Aboriginal Lawyer

By Troy Hunter

I grew up in Cranbrook BC and like 
half of other Aboriginal learners 
in British Columbia, I was a high 
school dropout.  Certainly I have 
had my share of hardship having 
grown up in poverty and a victim 
of various abuses as a child. 
The first time I ever thought of 
becoming a lawyer was in Grade 
six in 1978 when my elementary 
school teacher sat down with my 
classmates and started to talk about 
ambition.  She said, “Let’s talk 
about career ambitions and what 
you want to be when you grow 
up. How about lawyers, lawyers 
make a lot of money”.  Right away 
I saw dollar signs in my eyes but 
then I was discouraged as she 
spoke about the long process and 
high cost of becoming a lawyer.  
Anyhow, I always remember that 
day and when I went home, I told 
my mother that my ambition was 
to be a truck driver but for some 
reason, I had always thought I had 
said I wanted to be a lawyer; I 
guess that was my secret ambition.  
My mom wrote down my truck 
driver ambition in my baby book.  
At that time, it was about a year 
after the tragic accident that left my 
mom a widow for the second time, 
and severely handicapped.

When I commenced grade 8, the 
junior high school councillor 
convinced me that just because 
I was low in social studies that 
the best thing for me was to take 
an all modified track of courses.  
I didn’t know any better and I 
didn’t have anybody to advocate 
on my behalf to request tutoring 
in social studies; I just went along 
with it.  I guess because I came 
from an Aboriginal background, it 
was sort of the standard thing that 
students such as myself were not 
expected to become high achievers 
and therefore are put into modified 
programs so they can fill seats and 
move them through the system, 
maybe perhaps to become a truck 
driver.  Janice Sawley, one of my 
grade school classmates, from those 
days, recently commented on how I 
seemed to be one of the smartest 
kids in class. By grade twelve I was 
so annoyed to have been put into 
modified track because there was 
no way out and I was getting a sub-
standard education.

My teenage years wasn’t that great, 
poverty was firmly entrenched in 
my family and Ktunaxa community.  
I was around 20 years old when 
I parked my motorcycle behind 
the old, cold and empty Indian 
residential school at St. Eugene 
Mission and balled my eyes out 
as I looked to the graveyard and 
remembered the many people 

that had been buried there over 
the years and most from tragic 
circumstances.  It was around that 
time I started walking the red road 
in search of my spirituality.

I began to live in a tipi on the 
ridge overlooking the St. Mary 
Valley out behind St. Eugene’s. It 
was there my self-determination 
healing journey began. I started to 
sit with Elders and listen to their 
stories, all of them now gone but 
they included Susit, Fred, Nap and 
Unma, Granny Morigeau, Wilfred, 
Tony, Paul, and Leo to name a 
few. It’s these times that helped me 
to form some understanding about 
Ktunaxa history, culture, spirituality 
and traditional knowledge.  It’s 
this traditional knowledge that is 
very important as we work towards 
recognition of our Aboriginal Title. 
I remember Granny telling me how 
she should have been rich and the 
reason is that as Aboriginal people, 
the land belongs to us because 
we never gave up our rights to it. 
Also, Wilfred requested I look into 
protecting the rights to our Ktunaxa 
canoe as well. I still keep those 
things in mind including seeking 
compensation for the loss of salmon 
on the Columbia River.

In year 2000, my first born child 

who was nine at the time, passed 
on. Rocky Mountain Spotted Fever 
caused from the wood ticks in 
Oklahoma were to blame but so 
was the Fort Sill military doctor 
for medical negligence as he failed 
to administer the antibiotics in 
time, when he knew it was the 
right course of treatment. It was a 
nightmare losing my child but it 
was my faith in our sacred ways 
that kept me going.  In those years, I 
went through immense changes and 
I managed to reinvent myself from 
an artist into a lawyer.  I learned 
from the tort court case concerning 
the loss of my daughter that lawyers 
were making a lion’s share of cash 
and since I already had a knack 
for writing in somewhat legalese 
language, I thought law would be a 
good career change for me. 

It was December 2005 when I 
sat down in Kamloops and wrote 
my Law Schools Admission Test 
(LSAT).  I thought I wasn’t that 
good but I still had lots of things 
going for me.  What I had were 
excellent undergraduate grades, 
with a very high GPA, lots of work 
history in Aboriginal organizations 
including having served on the 
citizen driven, Ktunaxa Kinbasket 
Treaty Financing Board.  I thank 
Ktunaxa Elder, Vi Birdstone for her 

belief in me and her nominating 
me to the board.  The University of 
Victoria admitted me as a first year 
law student in 2006 and I only had 
a two year post-secondary diploma 
in Cultural Resource Management.

Life as a law student was incredibly 
difficult and for me, I certainly 
had my challenges as I had a lot 
of other issues to deal with besides 
just hitting the books.  As a mature 
student with family obligations, I 
had more concerns than just law 
school.  Every step along the way, 
I managed to learn and grow and 
to become better, bit by bit.  There 
have been bumps but I was never 
deterred from reaching my goal.  
Some of the bumps were kind of 
like detours as I could never have 
imagined I would find myself 
in Southeast Asia dealing with 
international finance and jumbo jet 
lease instruments worth tens’ of 
millions of dollars under Banking 
and Finance Law.  These were part 
of my learning as I participated in a 
co-op program and an international 
articling program.  It really has 
opened up my mind to a global way 
of thinking.

On becoming an Aboriginal lawyer, 
I was able to research and write a 
legal memo about my experience.  
I found that there is adverse impact 
discrimination in the articling 
process and as a result, most 
Aboriginal law graduates do not 
go onto practice law.  While it is 
the standard in Canada for law 
graduates to article, the various 
provincial law societies basically 
leave it up to the lawyers in practice 
to hire as they see fit for the articling 
positions.  The law societies have 
known for over ten years that there 
is discrimination in the process and 
that those that are mature, those that 
are Aboriginal, those that come from 
foreign countries and those that 
come from poverty backgrounds, 
tend to have much more difficult 
time obtaining an articling position 
as opposed to young white males 
with mediocre marks.  

During my time in the licensing 
process I was able to comment 
on the articling process review in 
Ontario with the Law Society of 
Upper Canada.  I along with others 
advocated to abolish the licensing 
process since Canada almost stands 
alone in this step in becoming a 
lawyer. There are many countries 
including the USA where articling 
is not required.  The Law Society of 
Upper Canada is now beginning to 
roll out a new system for those that 
cannot obtain an articling position 
where candidates would complete 
an alternative track to obtain their 
legal experience and guidance.  Well 
at least I can say that I managed to 
find a way to complete my articles 
and then to pass my bar admission 
exams.   
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I’m very happy to have made it 
now, because I have persevered 
and I have achieved the title of a 
full-time practicing lawyer.  My 
first call was in September 2013 in 
Ontario and I have since transferred 
my license so I can practice in BC.  
It’s really quite hard to set up a law 
practice especially if one doesn’t 
have much in the means of available 
finances.  I’m so very thankful for 
the support that ʔAq’am (St. Mary’s 
Indian Band) has given to me over 
the years; I don’t think that I could 
have done it without their help; 
fortunately, membership has its 
benefits.  As one way to give back 
to my First Nation community, I’m 
willing to provide a discounted rate 
to the ʔAq’amnik. 

On a final note, there needs to be 
a fundamental shift in the way in 
which First Nation organizations 
hire employees and contractors 
(including those in the legal 
profession).  While upholding the 
law is mandatory, we as Aboriginal 
people and the organizations that 
we are a part of must begin to 
invest in the Aboriginal people that 
have succeeded in their academic 
lives.  What I am talking about 
is putting Aboriginal people as a 
priority in the hiring processes for to 
do otherwise only undermines our 
structures and communities in the 
long run, weakening our economic 
base and creates a brain drain in 
our communities.  I am a victim of 
racism and that is why I advocate 
for true equality by instituting an 
Aboriginal hiring preference.

We now have the United Nations 
Declaration on the Rights of 
Indigenous Peoples and it is all 
about self-determination.  We 
must rely on that instrument and 
other ameliorative measures for 
the justification of Aboriginal 
employee and contractor hiring 
preference policies.  

When money from impact benefit 
agreements, treaty or other similar 
measures comes into our Aboriginal 
organizations, we must remember 
that it came from impacts to our 
common Aboriginal rights and title; 
therefore, the benefits must flow to 
the citizens of the nation first. In 
essence, we have traded our right to 
hunt, fish, trap, gather berries etc. 
for another economic right which 
is based on a cash economy.  It’s 
that trade-off that belongs to the 
Aboriginal people and it seems as 
if the biggest benefit flowing from 
such impacts are financial ones 
such as jobs or contract work.

Moreover, it is noted that there is a 
perception that Aboriginal lawyers 
are somehow not as good as non-
Aboriginal lawyers.  This perception 
is false because the standards in the 
legal profession apply equally to all 
lawyers.  While I am just beginning 
my legal practice, I know from 
other people and print resources 

that this false perception has been 
going on for quite some time now.  
Maybe, that is just another reason 
why most Aboriginal law graduates 
do not go on to become a lawyer 
because their own communities 
tend to overlook them when they 
become qualified.

The challenge that is now before us 
as Aboriginal people is to be able 
to trust and have faith in our own 
to get the job done and to avoid 
lateral violence at all costs.  This 
is what self-determination is all 
about.  On becoming an Aboriginal 
lawyer, it was always my dream to 
assist with wealth and employment 
creation for Aboriginal people.  The 
fulfillment of that dream lies in part 
with leadership of our communities 
and organizations for it is they who 
hold the purse strings.

I am very interested in assisting 
with legal matters including 
reconciliation of Aboriginal Title, 
protection of sacred sites, negotiating 
intertribal overlap friendship and 
peace treaties, registering Indian 
Land Interests in the federal 
land registry systems such as the 
First Nations Land Management 
Registry, negotiations of various 
matters, and seeking compensation 
for impacts to Aboriginal Rights.  I 
am also working on projects that 

involve Mergers and Acquisitions 
(M&A) where I assist with project 
development and investors.  Green 
energy is one area that I am looking 
towards with a view to micro-
hydro standing offer program 
development. I’m also involved 
somewhat in the mining industry.

My sole proprietorship law office 
“Troy Hunter Law Firm” is situated 
in Burnaby adjacent to the Fraser 
River. I just opened up the office 
on July 1st (Canada Day) and my 
start-up costs have been provided in 
part by the St. Mary’s Band under 
the business development grant.  I 
also had some assistance from other 
sources including the ACCESS 

program through the Vancouver 
Indian Friendship Centre.

I am seeking corporate and/or First 
Nation clients and I will discuss 
my promotional plans with those 
interested.  Currently I am accepting 
legal aid clients and persons may 
request my services from their legal 
aid office if they are in need of 
legal aid in areas such as Family 
and Criminal Law.  I am also an 
approved Gladue Report Writer 
as it relates to the sentencing of 
Aboriginal offenders.

More information may be obtained 
from www.troyhunter.ca







NewsJuly/August 2014 kuku sumu/ kmk 2014

Page 8

Ktunaxa Nation Employment & Training

Aboriginal Mentoring & Training Association

AMTA Kootenay Region Haul Truck Operator Program
Program Overview:

- September 15 - 26, 2014 - Haul Truck Operator Prep / September 29 - October 24, 2014 - Haul Truck Operator Program 
-  Monday to Friday from 8:30 am to 4:30 pm at College of the Rockies in Cranbrook, BC  (Note: 6 seats are available for this offering)

   Eligible Candidates:   • are Ktunaxa Nation Members 
• have a valid Class 5 Driver’s License 
• G.E.D. or Gr. 12 
• can pass a D & A test 
• are physically fit & able to climb a ladder

     Contact:  Morgana Eugene, Employment Intake Worker 
Employment & Training Department, 
Ktunaxa Nation Council/AMTA 
250-489-2464 Ext. 3063

          Apply By: July 28, 2014

Diana Dearden - Once again the 
Ktunaxa Nation Employment & 
Training Department has been 
awarded the BladeRunners train-
ing contract for the upcoming fis-
cal year. Plans are in the works to 
run programs throughout the Tra-
ditional Territory between now and 
Christmas. For those unfamiliar 
with BladeRunners, it is an employ-
ment training program for youth up 
to age 29. The focus of the program 
is matching skilled youth to local 
labour market demands. BladeRun-
ners is recognized as one of BC’s 
leading youth employment pro-
grams and as stated by Maclean’s 
Magazine (January 25, 2014), 
“Schemes to place hard-to-employ 
young people in jobs tend to come 
and go. BladeRunners is the excep-
tion. The British Columbia pro-
gram has been around since 1994, 
long enough that even its managers 
aren’t entirely clear on how it got its 
name—and for the Organisation for 
Economic Co-operation and Devel-
opment to single it out as a proven 
model.”

The key to BladeRunners success 

is matching local labour needs to 
skilled workers, as well as the on-
going support provided to all partic-
ipants from program staff. Labour 
demands are different throughout 
the Traditional Territory, ranging 
from the need for forestry work-
ers in the West Kootenays to the 
need for hospitality workers in the 
Columbia Valley. Keeping this in 
mind, the KNC Employment & 
Training Staff have teamed up with 
AMTA (Aboriginal Mentoring and 
Training Association) to plan five 
very different programs. The very 
first Kaslo “Forestry Fundamentals 
BladeRunners” was launched on 
June 23rd, and is detailed in a sepa-
rate article. On Aug 13-Sept 19th, 
we will be running a Community 
Building Maintenance Program in 
Lower Kootenay Band. This pro-
gram is geared towards youth who 
would really enjoy a hands-on ex-
perience, and who are interested in 
learning about basic construction, 
maintenance, and an introduction to 
trades. The highlight of the program 
will be a one-week residency at the 
Cranbrook College of the Rockies in 
order to experience the more hands-

on training in the trades shops, as 
well as building fifty woodsheds for 
the LKB community.

In October we will be running a 
4-week ‘Culinary Skills Develop-
ment BladeRunners’ in Fernie. This 
program is structured to provide 
real commercial kitchen experience 
in order to meet the high demand 
for entry-level kitchen workers and 
servers within the Elk Valley. Par-
ticipants will have the chance to 
learn about all aspects of a kitchen 
environment and also learn how to 
cook a variety of menu staples. This 
kitchen training curriculum is de-
signed and instructed by Chef Matt 
Sorochuk (Red Seal), the Head Chef 
at the Fernie Alpine Resort and 
Owner of Iron Creek Catering. In 
addition, participants will also have 
a chance to experience the front of 
house restaurant experience. 

This program is successful due to 
its ‘mock interview model’ where 
participants prepare and serve a 
multi-course meal for numerous 
guests, including the chefs and hir-
ing managers of local establish-

ments. Based upon the excellent 
performance, it is expected that the 
majority of participants will receive 
job offers before the program ends. 
In November we will be launching 
two more BladeRunner Programs: 
an eight-week “Technology Foun-
dations” in Cranbrook, and a pro-
gram in Akisqnuk, which is yet to 
be determined. The “Technology 
Foundations BladeRunners” is part 
of a multi-tiered training program. 
As the foundational level, this train-
ing is focussed on skills develop-
ment and certification to work in an 
office or tourism/hospitality setting. 

The primary focus will be on ob-
taining strong computer skills, with 
a secondary focus on customer ser-
vice and public speaking skills. This 
is the gateway to a series of progres-
sive certifications that would lead to 
a long-term IT career. The Akisqnuk 
training will be delivered in Nov/
Dec 2014, so keep posted for more 
information regarding this opportu-
nity. Please don’t hesitate to contact 
the Employment Department Team 
at 250-489-2464 for more informa-
tion on all these programs.
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Photos from Our 
Archives

We would like to give a sincere 
“thank you” to citizens and com-
munities who made the commu-
nity sessions on the Radium Hot 
Springs divestiture a success.  
KLRA lands staff, Bonnie and 
Denine, met with citizens in To-
bacco Plains, –aqam, Yaqan Nu-
kiy and –akis“nuk in June and 
the early part of July.

We heard from people about 
what is important to them and 
answered questions about the 
Hot Springs Divestiture.  In case 
you missed the last issue of the 
newspaper, the “Divestiture” 
means that Parks Canada wants 
someone else to operate the Hot 
Pools at some point in the future.   
The Divestiture hasn’t happened 
yet, and no decision has been 
made, and consultation with the 
Ktunaxa Nation continues.

During the community sessions, 

about the Hot Pools, and the 
other activities that citizens 
have done in that area.  It was 
a great opportunity for me to 
learn more about the Hot Pools 
and hear from you about what 
matters to you.  So, again, a 
big thank you to everyone who 
took the time to come out, enjoy 
some great food and talk about 
the Hot Pools!  

If you would like to hear or talk 
more about this, please contact 
either Bonnie Harvey or myself.
at:

250.417.4022 or
1-800-324-4118

Or by email:
bharvey@ktunaxa.org
dmilner@ktunaxa.org

Radium Hot Springs 
Community Meetings

creative ideas on business and em-
ployment strategies were shared, 
along with clear messages about 
having Ktunaxa more present at the 
Hot Pools, and having Ktunaxa cul-
ture appropriately shown.  Citizens 
wanted to know more about poten-
tial employment at the Hot Pools, 
with not only the upgrades, but the 
ongoing operations into the future.  
Many felt that working at the Hot 
Pools would be something citizens 
would enjoy.  We also heard that 
continued Ktunaxa access to the 
national parks is really important to 
people, and something people want 
to see more of.  People were also 
curious and optimistic about poten-
tial cultural activities that incorpo-
rate employment opportunities for 
citizens.  We also heard creative ap-
proaches to operating the Hot Pools 
that we will bring forward in our 
discussion with Parks.

We also heard peoples’ memories 

You are invited to participate in 
my market research on a Ktunaxa 
Nation Virtual Store.  Many times 
the Nation has engaged in events 
with large international and 
domestic corporations, businesses 
and organizations as well as 
political parties where gifts are 
presented.
 
As trends change, local aboriginal 
arts work is in demand and I 
would like to ensure you have the 
opportunity to sell your product 
and get the exposure you deserve.  
 
The objective of the Virtual Store 
(VS) is have art work and products 
in inventory so when a Ktunaxa 
Nation Council Department 
wishes to present a gift to their 
guests, they can turn to the VS, 
place an order and have access to 
the product almost immediately.  
 
Whether you are an accomplished 
artist or a hobbyist, you will be 
sure to get your asking price, and 
get international exposure. 
 
I would like to know a few things 
from you.  First:
 
Are you are willing to support the 
Virtual Store?
What do you make (please list 

with prices)
What do you have on hand right 
now to sell?
 
Once I have a list of items I will 
be visiting you to take pictures of 
your product to place on the VS 
website. 
 
Please note that you will want 
to have a card or sticker that 
has your name, location, phone 
number, email address (optional) 
and or web site (optional) so the 
beneficiary will know who the 
artist is.  I can assist you with this 
step if this has not be done.
 
I may have forgotten some people 
of this opportunity so please feel 
free to spread the good word.  I 
know we have a lot of talented 
people out there!
 
Please get back to by July 15, 
2014 (date has been extended).  
Please reply by email or call me at 
1 888 480 2464 or directly at 
250 420 2762.  
 
I look forward to hearing back 
from you.
 
Get your inventory list in.

Call For Artists Invitation
Negotiations of the 
Teck-Ktunaxa Impact 
Management and Benefit 
Agreement (IMBA) are 
expected to come to a close 
by the end of the summer.  
Starting in September, the 
fourth and final round of 
community sessions will 
begin.  We will present to 
citizens an overview of the 
draft IMBA, and show how 
we incorporated feedback 
and your input into the 
IMBA.   A decision-package 
will then be presented to 
Ktunaxa leadership on 
whether or not to accept the 
draft IMBA later in the fall.   
Keep your eyes open for 
posters in your community 
and notices on Facebook on 
the upcoming community 
sessions in your community.  

Be great to see you there!  

IMBA Update
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As forestry seems to be making 
a come-back, employment 
opportunities are on the rise for 
trained and skilled forestry workers. 

However, since the downturn in 
forestry in the Kootenays, many 
young potential up-comers have 
moved on to jobs in the Oil & Gas or 
Mining industries. This has created a 
labour gap, whereby employers are 
now faced with hiring challenges 
due to a lack of interested, trained, 
and experienced forestry workers 
looking to re-join the industry. 

Historically, forestry was a 
successive, family-based business 
whereby owner/operators would 
train their children who would then 
eventually take over the business. 
Now, employers have to recruit 
externally, which has resulted in 
training needs that are both very 
extensive and expensive. 

To help address some of these 
training needs, the Ktunaxa 
Nation Council has extended their 
employment and training services to 
the north end of Kootenay Lake by 
offering a Forestry Fundamentals 
BladeRunners program in Kaslo. 

The 12-day intensive program began 
June 23 and wrapped up on Friday 
July 4th, 2014. Ten local youth 
hailing from all over the region 
(Crawford Bay, Nelson, Meadow 
Creek, Kaslo) have successfully 
completed the forestry training. 

“Working with the Kaslo 
Community Forest Association and 
local industry leaders, we designed 
a program aimed at providing youth 

with the basic safety, technical 
and employability skills needed 
to be successful in an entry-level 
forestry position,” says Training 
Coordinator Skye MacKenzie. 

Forestry Fundamentals included the 
following industry certifications- 
Chainsaw Operator, S-100, 
S-185, ATV Operator, Radio 
Communication, as well as safety 
courses such as Occupational 
First Aid Level 1, Transportation 
Endorsement, WHMIS, and 
Construction Safety Training 
Systems. To ensure youth were 
generally prepared for employment 
in forestry, job-readiness skills such 
as resume and cover letter writing, 
interview skills, job retention 
skills and labour market research 
were important components to the 
program. 

“Not only have these young people 
come out with the certifications that 
employers are looking for, but they 
are also armed with the skills and 
confidence needed to maintain their 
job once they attain it,” adds Ms. 
MacKenzie.

Many participants already have jobs 
lined up. Three have been hired for 
the youth summer positions offered 
by the Kaslo Community Forest. 
Another has begun tree planting and 
will also be firefighting throughout 
the season. The Meadow Creek 
Mill has just recently reopened, 
providing potential opportunities 
for several of our candidates. It is 
expected that all ten participants 
will be employed in the forestry 
industry this season.  

Building Forestry Skills in the West Kootenays
July/August 2014 kuku sumu/ kmk 2014Community

The Ktunaxa Kinbasket 
Perseverance Award is awarded to 
a deserving Mt. Baker Secondary 
School graduate of Ktunaxa 
Kinbasket ancestry who has 
overcome adversity to achieve a 
Dogwood Diploma.   

Cam Joseph, son of Stan Joseph 
and Lilly Joseph and grandson of 
Les Joseph and Isabelle Andrew 

Ktunaxa Kinbasket Perseverance Award
and Agnes Joseph and Harry 
Burgoyne, is this years recipient. 

Cam demonstrated a personal 
commitment to successfully 
completing his secondary school 
education. Cam is pursuing 
his post-secondary education 
in September at College of the 
Rockies in the Culinary Arts 
Program.  Congratulations Cam.



July/August 2014 kuku sumu/ kmk 2014
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Classifieds
Return Mailing Address:

Ktunaxa Nation Council
7468 Mission Rd.
Cranbrook, B.C.
V1C 7E5

Advertising and Submission 
Enquiries
news@ktunaxa.org
250-417-4022 ext. 3113

We are always interested in your 
feedback. Please let us know 
what you would like to see more 
of (or less of) in future editions. 
Contact us if you have any 
questions.
 
We are very thankful for the 
submissions that we receive, and 
would like to invite you to submit 
your stories, news, and classified 
to us at any point.

Sincerely,

Jesse Nicholas
Communications Manager

Next submission deadline: 
September 5

Next issue available:
September 12

MiscellaneousMiscellaneousMiscellaneous

TOBACCO PLAINS
SAW MILL

ROUGH CUT 
LUMBER

 1x4; 1x6; 1x8;
 2x4; 2x6; 2x8; 
4x4; 6x6; 8x8;

or will cut to any 
dimension. 

 Will cut Timbers 
and Beams up to 
20’  long to your 
specifications.  

Call 
1-250-887-3461

Adult Education 
In Community

Do you want to upgrade your 
academic courses? Need 
your grade 12? College of the 
Rockies and KNC have part-
nered to offer community-
based delivery of Adult Edu-
cation (ABE) courses in your 
community. Contact your 
Band Education coordinator 
or Jo Ann Smith at College of 
the Rockies (250-489-2751 
ext 3323) to discuss your op-
tions and get started. 

In Memory
Normand Claude Allard aka “Norm” was born on November 12, 
1952 in Chateauguay, Quebec to parents Yvette & Claude Allard. On 
June 25, 2013 at the age of 60 Norm had passed away suddenly in 
his home. He is survived by his wife, Loreen; children, Sherry (Ken), 
Norman Jr (Alaina), Johanne (Nick), and Nathalie; grandchildren, 
Corey, Seth and Avery; siblings Lise (Denis), Pat, and Claude (Mi-
chelle); extended family and friends.
For those that knew Norm would say he was “one of a kind”; a rare 
spirit that wasn’t afraid to voice his opinions or stand up for what he 
believed was right. His serious exterior would off-put his true nature, 
a humorous and gentle soul.
The story of meeting his wife is like no other, one day he was driv-
ing from Invermere to Radium, BC and he saw a woman on the road 
hitch-hiking…but that was not what he thought was strange. This 
woman was hitch-hiking on the wrong side of the road! Norm en-
joyed telling his version of how he met Loreen; and for those that 
knew him, you know he was a wonderful story teller; complete with 
hand gestures, and a deep hearty laugh. From that day forward, they 
spent 39 years together and on April 19, 2013 they celebrated their 
35th anniversary.
Norm’s pride and joy were of children, not only of his own and his 
extended family, but those of the community. For many years Norm 
drove the bus for the Aqamnik Elementary School; several years he 
also was in charge of organizing and facilitating day camps; and of 
course providing foster care to 72 children over 24 years. He had the 
opportunity to get to know each child, where they came from, who 
their parents were…and how to settle them down when they got too 
rowdy. He never played favorites or excluded any child, he treated 
everyone the same.
Norm had great organizational skills; he was involved in the organiza-
tion many community events; from fundraising events for kids’ school 
trips; to annual Christmas dinners; to the sad occasions of funeral 
feasts. Norm’s philosophy was, “if you’re gonna do it, do it right”.
He was a jack of many trades: certified auto body mechanic; bus 
driver; water technician; certified volunteer firefighter. He was helpful 
and generous with his time. His sense of community didn’t diminish 
an ounce. A few days prior to his passing, SMB had sand bagging for 
the flood season. Although his children insisted that they will repre-
sent the family; he snuck over and was caught with a shovel in his 
hand and working hard as usual.
In his free time, he enjoyed car racing, camping, fishing, bowling, and 
relaxing at home with the company of his family. This is but a snap 
shot of Norm’s life. It was with great sorrow to many who knew him 
to learn of his passing. The family is grateful for the time they had 
with him. As it was wisely said, “his job was done; he is gone to rest 
in peace”. We will forever love you!
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